
DEFINE. DESIGN. DELIVER.



THE RECRUITMENT ALLIANCE offers Clients three

primary value propositions: flexibility, customization,

and innovation. We provide Clients with a flexible,

customized approach to acquiring talent through

unique and innovative sourcing methods. We

approach talent acquisition as an opportunity to form

a partnership which is focused on aligning highly

qualified candidates with the goals of our private

and government Clients across the nation.  

THE RECRUITMENT ALLIANCE does not simply focus

on recruiting as a means to fill a role for a Client. We

invest in building a qualified talent pipeline with the

same level of energy and enthusiasm that you’d invest

if you were conducting your own candidate search.

We understand how the value of the candidate and

new hire experience correlates to the employee’s

engagement and productivity.

We work on a retained search basis to ensure that our

talent Recruiters are able to tap into the candidate

market, fully and extensively, without concerns of over

saturation and candidate burnout by overzealous

‘head hunting’ firms.



“YOU’RE NOT JUST

RECRUITING EMPLOYEES,

BUT ARE SOWING THE

SEEDS OF YOUR

REPUTATION.”
- ANONYMOUS



OPERATIONS

MINDED

CULTURE

FOCUSED

PROCESS

ORIENTED

Our Approach



Our Results

BUSINESS DEVELOPMENT MANAGER

CHIEF HR OFFICER

CITY MANAGER

CLIENT SERVICES MANAGER

 

COMPLIANCE AUDITOR

DIRECTOR OF CLIENT DEVELOPMENT 

EXECUTIVE ASSISTANT 

HR BUSINESS PARTNER

SENIOR PROGRAM DIRECTOR

VP, FINANCE AND ACCOUNTING

COMMUNITY DEVELOPMENT & PLANNING DIRECTOR



Leadership

Sheree Knowles
Sheree Knowles is a talented executive with over 25 years of HR
leadership experience. She is the Founder of HR Knowledge Source
(HRKS). Her vast experience includes leading centralized and matrixed
teams in the following areas: workplace civility; diversity, equity and
inclusion; learning and development; talent acquisition and human
resources optimization to name a few. 

Through her work with HRKS, Sheree partners with clients in a variety of
industries including, but not limited to: nonprofits; local and federal
government; technology; higher education; supply chain management;
logistics and distribution; professional services such as accounting,
litigation and commercial insurance. Some of her accomplishments
includes the achievement of multiple certifications and designations such
as:  EQi 2.0 (Emotional Intelligence); SPHR (Senior Professional in Human
Resources); CPM (Certified Project Manager); MBTI (Myers-Briggs); DiSC.  

Sheree is a highly regarded business leader. She is passionate about
engaging and motivating talent from the candidate to the employee
while, developing emerging and existing leaders in the thought process of
effective workforce planning. Sheree has been a featured presenter at
multiple Small Business Expos, HR Star Conferences, SHRM-Atlanta
Conferences, NAAAHR Conferences, DisruptHR, the Project Management
Institute (PMI) as well as on radio and TV. She was recently featured in
Voyage ATL Magazine. TRA is truly fortunate to have such a forward-
thinking leader who understands the value of connecting the right talent
to the right client.



Linda has over 20 years of experience
in the recruiting industry, spanning
many areas of recruitment from fast-
paced, volume recruiting in the
temporary industry, to contingency
recruiting, to retained executive
search. After 10+ years of agency
recruiting, Linda set out on a new
career path as a Consultant, offering
recruiting, research and sourcing
services. She has recruited
professionals in multiple disciplines
including Technology, Finance, Sales,
Advertising, Marketing, Human
Resources. Linda is a Certified Internet
Recruiter and loves the challenge of
researching and sourcing candidates.

Shatanese is a certified Senior
Professional in Human Resources with
over twenty years of experience. Her
career spans industries such as retail,
banking, and higher education.
Shatanese has provided her talent
acquisition skillset in every role
throughout her career and prides
herself on the ability to view potential
candidates through the eyes of her
clients. Making solid connections
between candidates who are seeking a
change and clients who are wanting to
strategically position themselves in the
market is what drives Shatanese's
targeted search efforts.

Naila Morris

Ardie Harrison

Naila Morris is the Senior Director for
The Recruitment Alliance, a division of
HR Knowledge Source, LLC. She has
over fifteen years of experience in
Human Resources Management,
including leading recruiting efforts in
industries such as banking, compliance,
data management, e-commerce,
healthcare and technology. Her
professional focus is on attracting and
retaining talent, in an effort to
empower leaders and employees to
perform to their fullest potential.

Ardie Harrison is the Senior Director of
Retained Clients Solutions, with HR
Knowledge Source, LLC. She has over
twenty years of Human Resources’
experience, having worked for Cox
Automotive, Inc., Association County
Commissioners Georgia (ACCG), Fulton
County Sheriff’s Office, KIPP Metro
Atlanta, Dallas Housing Authority and
Cox Communications, Inc.

Senior Recruiters

Shatanese Reese

Linda Trocina



CONTACT US

(404) 907-1876 

www.hrksrecruits.com 

 employer@hrksrecruits.com 

jobseeker@hrksrecruits.com


